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e&il'EMfKS EIJMXMTEB THHOWMI TESTS 

XISTMOTIS BY WORKING CCHMXTTEE 


25X1A9a 




Biae.Tsgsraw'od, largely for leak of d^nastrsfced Intemt in J® Progya®* 
tost seares relatively high} eeeraed sum interested in overseas aasigwwnt 
.fer fe baiog considered is Budget and Eswe. Geaaiittee opinion 

wost *m» record of aohievessent to GM is unimpressive*" Also# "Does not 
possess Sufficient cKeoutive potential to profit ftpw tfe® JCD Program* 

Hot assessed* Mra Saunders had reoessaeiided as "as ©^©silent oagididate*" . 


25X1 A9a 



jasappj'ove©- gy taerklitg Soi&nittee# despite ^relatively high pFsliBdJ 
tests" 1 largely because fee ms "lacking ia vigor* and ia interest in tto 
Ps*©@ret su" fte® denualttee daswied that "ha had applied tossause he w ashed 
« k»» s».4«?L ftb*t d®s»ite the nroJeoted bSUbi 


SO? 



d®v©X©ps®s»t he .worked &w> j« se» 
stoaifleaat plan for his future 


felt that K te lacked the capacity and ability desired in partieips^ts ia 
tie© Frogra» n * Ife ms tasted a&d interviewed but r&t roo^gpsnded for asssss^' 
aaeat« Application was disapproved. Mr. Sawders had re^msndsd Mr*^^^~ 
m a ®g«50d candidate" for the 

25X1 A9a 


25X1A9a 

25X1A 


Disapproved fey Working Cosraittae, despite fetolr ©teservati©® that to 
H has dessoaatfated string deteradaetioa to succeed." It »8 the SsnlitM'a 
note that "hie preliminary test sesspes indicate that to is rather United . 
id .his intdJ.«et<n3, posers." However* the Sewdltt 
favorably on "hie ©onetmotlve attitude" dtndx 
Mr® feat added that to seeassd to to "lit 

Mlity," and dees .not "have 

that “it is interesting te note that fee vas asteed t© apply for tto Prolan*" 



al&ff ms 


nifleant to 

aau ©arastorsigjned tey 'Messrs* Baird end Rajpnoidji, that .since Mr 

esent 



had drafted his career development plea in eon a war that 

return him te hi® old J©& after 32 months*, "any training Mr. 

should te arranged through hie ©t® Career Board." Bare# it afpsare that the 
Selection Soradttee has made aa interpretation that I m raaWe to find tto 


25X1A9a 

25X1A9a 
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sis fog* in either tha 
©r in any ©f the 

favorably endorsed his 
which dess not result in' 


ara had 


K Notice sotting up tte J0D Jfpo» 

of the Administration Career Beard* whl©h 

& ******** **»* 


ga . 

25X1A9a 

88 « 


25X1 A 


25X1A9a 



aS.ert ant! £5paak* w hist "disappointed 
not been able to foiled his d 
in the adialnistr&tiv© field}/ 1 


mnt of !fp, lay in the 

rather in©@if®^SMia 3 , g eesswfcafc 
@£ personality and eseeeutive 


as result of' tests and interview* 

^sll qb half the tests,, he *ma 
! sr unesi} e e Xn the interview h® was "ver^s 
ia his present assignment*" and "he had 
f®r a ©arses* in CIA (which desires li© 
the Ccffloltte® noted that **h© fead net 
' t©^ apply for it, 89 Strongest i®diet=> 
©bsOTvetiea that* »(fe© was) 


Th® C©s®itt®e®s final 

as £©H®k®j "''The IferJff&ifBg ^ 

wither the eapaeity ©r the ability 


that K? 0 

ia of tte opinion that __ 

to profit ffcoat parfci©ip&ti©a in this 


Kp e Saunders had reeoaassnded Kr* 


25X1A9a 


25X1A9a 


25X1A9a 


25X1A9a 



o Test scores in bottom half of nor® 


understand that he had fe®aa 
®ikiag application "he tea not" 1 
Cairoittea also felt that R fco 


9® MlPo 

to app3!y ros* the 


that Eft\, 


hiss t© Is® ®@ss©<= 
tfe® Coraitte© 
and that s 


* was 


25X1A9a 


Mi' e Saunders had reo<wg8en<lsd Kr« 


25X1A9a 


a "very 


EfES OKLT 
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25X1A 


25X1A9a 




25X1 A9a 


___ags w&ma fey fcWfciiJg Cegsaittea* which quasitonsd M» “law tssfc 
seems,” and hi® "UndLtsd ©spaeit y and ability*. tf daserlfes^ 

w steady and pss’ss^st^ingj plRassut and dees cat|* y©t Cosssittee 
hi® H B©t outstanding ia any respect*” • It is -doubtful that either M 
eoHspe degree la physical education ea» M* aferag® gy&dis® in night 
sehodl locally halted his application. Additionally, th® Cosnittae «te~ 
sawed that “his original aaotivatioa £m Agency oaplopaieiit was not _ strong, 
ainea he apparently thought at first that cmg&opsiant her® would 
a®y sailitary efelissa&iea.* 1 His applieatieffl tras disapproved with the 
tien ttets - ' w ir. ■■cannot fee regarded m having sscseutiw 
jjj fercaitl^S depth® 1 ” 


JLo O 


25X1 A9a 


Hr, ■ Garrison ted etrengly endorsed Kr. 



mss omi 
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CANDIDATES TESTED, INTERVIEWED AND ASSESSED 
PRIOR TO DISAPPROVAL 


25X1A 9a 

Disapproved m the result of assessment evaluation, Hr 0 |HH »*de 
a logical and effective presentation of his carter development plan in 
the interview with the Working Committee, which then mamMukd hi* for 
assessment, despite lew test soespeso His intellectual perf©r»an©e was 
"below average according to Agency standard* o" While citing him for the 
quality of his work, the Committee noted that it was "limited in quantity," 
He was ranked among the lowest in ability to influence and persuade, accord- 
ing to t he evaluat ion supplied by his fellow JCD candidates « Also noted 
were Mr, reported inability tos "think on his feet" and to deal 

with othe^TSS^cncrato situations. 

In summing up, the final disapproval noted hi* "moderate ambition and 
fair abilities," but doubt was expressed that "fee will ever develop into 
the executive level 

25X1A 9a 

Hr 0 Hi had been rec©xn»nd»d by Kr« Saunders and Wr 0 Sj jgtSSSji k 
CQA/NEA, as "an excellent candidate -> K 


80 

Disapproved ae the result ©f assessment evaluation and interview with 
Working CciEaitteeo Again, the principal reason why Mr« reo©®* 

mended for assessment after his interview with the Working Committee was 
that he made a "logical and orderly presentation of his career development 
plan, which he had thought out rather carefully," His intellectual ability 
was judged to b® "significantly below the CIA average, * His pleasant and 
forthright manner was noted, but it was felt that "the farther up he moves 
in the scale of advancement the loss effective Che will fes)©* 8 

The Working Committee criticised Mr 0 narrow interests, loe,» 

Inspector General 9 s Office and/or Inspectlo^iuff Review Staff, and said 
that this limited range was not compatible with the requiremamts of pscpl® 
"with executive- caliber 0 " Th ey also observed "little eviden©* of leader^ 
ship qualities," though they did note that "his record ©f achievement in 
the Agency is goedo® 

In rejecting his application, the Working Committee said that they 
felt that he has been and could be an effective somber of Ms parent office. 
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25X1A9a 

25X1A 

25X1A9a 


.Gsi’m? MoamZ ^IkissM fee eiseoweged to 
tSkfo pesatiw steps to dollop hto,* ^ 

had' kmm .eadnv&a fey %*. Sabers ®a a »go®d candidate ,, 1 

25X1A9a 



. -T 7 — ___ ^Pplie^tiesf} had boon ffosnsarded without ISstvsspaMa andes****- 
“»* %' «w Adtfnistrafclan Gajrmr Board. His - ' M " woww 


tk ® Caaaiitte®, lest they fea aeeuaed af 

^ *> “«•* «* «» ***** In feci, the final kgert Sttok 

to tbo interests off featog essplatally ©fe. 


assessment m% ?e«affi 

25X1 A9a e®a tmmm m k «»* 



«.« % totsrest mt! United tartrew and 

*„ . ■ _ _ his msw&?s wsr® all geared to' ineretlAte «»• 

"fctere was little mM®m® off leadereM,® ©r aMMtsr «rt*„ 

^wmTi ^ 

'“ ®» the asseamst was dteagp 6 liitb « 0 


25X1A9a 
25X1 A9a seMattoft off Hr„ 

25X1A9a 


25X1A9a 



with tfea resote* 
•t» s^pereisera 



<2 ^ ffiaally disapproved for tits <£03 

a-til th© steal sateetion, vMeh smram«@d «tem to ff®w 


ftpogreaa, tent net 


f 8 f” d OBM«w f fefe® final s=@p@rfc note® that 

25 X 1 A 9 a re^Birerois* for pa^ipsti® 

th&m “was eonsldsred t® to® 
w£!SL?n ®^ Sa ® s> **© tanked atoore Mu,* x» 

‘ ‘ ““’’to ®M that te@ was' “poised, ilV&MdSy, 

„ mad th©ughtffttll„ B L» 

Rotlvatod ff©.r mk to ©M, sm .4 d®«©rited 

WWW £W * «» Wc*£S e \> ' " 

25 X 1 A 9 a 

» T&TO5 

eapeeity,“ %a Soasaittse apparently was not too~&®p« 
FsrsonalJy^ despite tfes adjeottoes afe^'e 0 te „ 

^- s sfeility to stress to sit^aitosi that 

riot\Se 3 ‘ Bt ' esr ®® fe -pattss®, i e a* # hm Isa w®«ld do iff 
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